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IMF approach starts from economic growth and resilience
as is focused on macroeconomic policies.
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Evidence on the Macroeconomic Gains from
Women’s Economic Empowerment



Women’s economic empowerment is critical for sustainable and
strong growth and can amplify the impact of structural reforms

GDP Gains from Fully Closing Gaps
in Labor Force Participation

GDP Gains from Reforms
Model results, based on actual reforms
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column is based on Ostry and others (2018), updated by staff would need to be addressed, requiring both broad macro-structural
assuming all countries reduce labor force participation gaps in reforms and friction-specific reforms.

line with what the top 5% best performing countries achieved
during 2014-19.



Women’s labor force participation can offset pandemic scarring.

GDP Gains from Narrowing Labor Force
Participation Gaps versus Pandemic Losses

Closure of labor force participation gaps in " @ Pandemic output loss
EMDEs: B Potential GDP gains from LFP
v’ 23 percent output gain on average 8
v" Large gains even with partial closure of

gaps—offsets pandemic scarring (see chart) 5

IMF toolkits help quantify the gains for
individual countries, e.g., recently: 4

v Albania (5 percent)

Percent

v" Montenegro (14 percent) 2
v Belize (23 percent) ﬂ
v Bangladesh (40 percent) 0
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Sources: Ostry and others (2018); IMF staff calculations.


https://www.imf.org/en/Publications/CR/Issues/2024/01/12/Albania-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-543731
https://www.imf.org/en/Publications/CR/Issues/2024/05/06/Montenegro-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-548629
https://www.imf.org/en/Publications/CR/Issues/2024/05/15/Belize-2024-Article-IV-Consultation-Press-Release-and-Staff-Report-549008
https://www.elibrary.imf.org/view/journals/002/2023/410/article-A003-en.xml

For aging economies, increasing female labor force participation
(FLFP) helps mitigate the effects of demographic shifts.

AEs: Median Change in GDP

(% change, under median population growth projection)
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Note: In AE, we assume FLFP increases such thatgap i
than 7 percentage points. From Demographics Toolkit.

EMs: Median Change in GDP
(% change, under median population growth projection)
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Note: In EM, we assume FLFP increases such that gap is no more than
10.25 percentage points. From Demographics Toolkit



Hours of unpaid work
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Higher female labor force participation—supported by
addressing unpaid work—could boost GDP.
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« With 1 income, countries
devote less time to unpaid
work.

« Negative relationship with
FLFP.

« Simulations for 18 AES/EMs
show that policies that support
women’s paid work yield up to
three to four percent of GDP.



Legal barriers and access to finance are drivers of
lower female labor force participation rates in MENA.

1. Female-to-Male LFP Rate Differential: MENA vs. Income Groups
(Percent)
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Source: IMF staff estimates.
Mote: MENA = Middle East and Morth Africa.

Note: See Balima and Gomes (2022) for further details.

2. Female-to-Male Employment Differential: MENA vs. Income Groups
(Percent)
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https://www.elibrary.imf.org/downloadpdf/display/book/9798400200038/CH005.pdf

Policies to Support
Women’s Economic Empowerment



Selected Policies for Women’s Economic Empowerment

-

~

Legal reforms

¢ Constitutional law and
civil rights

s Family law

s*Property law

s*Labor law

4 )

Fiscal policies

+»*Performance-based
budgeting

*»*Spending on education,
health, infrastructure
and well-targeted social
assistance

4 )

Financial sector

policies

“*Proportionate and risk-
based supervision

*¢*Supervisory guidance
for FIs to reduce biases

-

Labor market
policies

+*Parental leave and
child/elderly care

*»*Training and skills
enhancement

~

-

s Tax law . N _ “*Investing in digital and “¢*Access to capital for
+»*Direct/indirect taxation financial literacy small businesses
“*Public sector wage < Equal access to digital «»*Pay transparency
policies infrastructure (mobile
phones, high-speed
internet, digital ID)
\- VAN '\ VAN '\

Policies matter:

s Taxation

+»*Family allowances
+»*Childcare
s*Parental leave
*¢Education

~
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Well-designed macroeconomic policies can not only help foster stability
but also promote growth and women’s economic empowerment.

Fiscal Policy and Institutions

v

v

v

Tax policy, including eliminating explicit and implicit
distortions (e.g., Montenegro, Turkiye)

Revenue administration (e.g., compilation of good
practices, TA on customs administration)

Pensions, social safety nets
(e.g., Mexico, Saudi Arabia)

Investment to promote women’s economic participation,
such as in safe transportation (e.g., Jordan),
infrastructure (e.g., India), and childcare (e.g., Austria,
St. Lucia)

Performance-based budgeting
(e.g., Angola, Costa Rica, Bangladesh, Grenada)

Structural Reforms

v Legal, including equal rights to immovable property (e.g.,
Kiribati), workplace protections (e.g., Jordan) and removal of
restrictions on type of work (e.g., Qatar)

v Labor market, including enhancing flexibility (e.g., Korea,
Luxembourq), and parental leave policies (e.g., Japan)

v Enhancing financial access
(e.g., Cote d’lvoire, The Gambia)

v Education/human capital
(e.g., Belize, Mali, Niger, Somalia)

v" Disaggregated data collection
(e.g., Aruba, Botswana)
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https://www.elibrary.imf.org/view/journals/002/2024/101/article-A001-en.xml
https://www.imf.org/en/Publications/CR/Issues/2023/08/17/Republic-of-Trkiye-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-538023
https://www.imf.org/-/media/Files/Publications/TNM/2023/English/TNMEA2023004.ashx
https://www.imf.org/-/media/Files/Publications/TNM/2023/English/TNMEA2023004.ashx
https://www.imf.org/-/media/Files/Publications/CR/2023/English/1MEXEA2023004.ashx
https://www.imf.org/-/media/Files/Publications/CR/2022/English/1SAUEA2022001.ashx
https://www.imf.org/-/media/Files/Publications/CR/2022/English/1JOREA2022003.ashx
https://www.imf.org/-/media/Files/Publications/CR/2023/English/1INDEA2023001.ashx
https://www.imf.org/-/media/Files/Publications/CR/2024/English/1AUTEA2024001.ashx
https://www.imf.org/en/Publications/CR/Issues/2024/03/07/St-545560
https://www.elibrary.imf.org/downloadpdf/view/journals/002/2024/081/article-A002-en.pdf
https://www.imf.org/en/Publications/CR/Issues/2023/12/22/Costa-Rica-2023-Article-IV-Consultation-Fifth-Review-Under-the-Extended-Arrangement-Under-542905
https://www.elibrary.imf.org/downloadpdf/view/journals/002/2023/410/article-A003-en.pdf
https://www.imf.org/en/Publications/CR/Issues/2023/07/18/Grenada-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-536521
https://www.imf.org/en/Publications/CR/Issues/2023/09/15/Kiribati-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-539167
https://www.imf.org/-/media/Files/Publications/CR/2022/English/1JOREA2022003.ashx
https://www.imf.org/en/Publications/CR/Issues/2024/02/06/Qatar-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-544471
https://www.imf.org/en/Publications/CR/Issues/2023/11/16/Republic-of-Korea-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-541502
https://www.imf.org/en/Publications/CR/Issues/2023/05/23/Luxembourg-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-533671#:%7E:text=Staff%20Country%20Reports-,Luxembourg%3A%202023%20Article%20IV%20Consultation%2DPress%20Release%3B%20Staff%20Report,the%20Executive%20Director%20for%20Luxembourg&text=Summary%3A,financial%20conditions%2C%20and%20confidence%20effects.
https://www.imf.org/en/Publications/CR/Issues/2024/05/13/Japan-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-548845
https://www.imf.org/-/media/Files/Publications/CR/2022/English/1CIVEA2022001.ashx
https://www.imf.org/-/media/Files/Publications/CR/2024/English/1GMBEA2024001.ashx
https://www.imf.org/en/Publications/CR/Issues/2024/05/15/Belize-2024-Article-IV-Consultation-Press-Release-and-Staff-Report-549008
https://www.imf.org/en/Publications/CR/Issues/2023/06/14/Mali-2023-Article-IV-Consultation-Press-Release-Staff-Report-Staff-Supplement-and-Statement-534760
https://www.imf.org/en/Publications/selected-issues-papers/Issues/2023/02/27/Macroeconomic-Gains-from-Closing-Gender-Educational-Gaps-in-Niger-Niger-530234
https://www.imf.org/en/Publications/CR/Issues/2024/12/17/Somalia-Selected-Issues-559668
https://www.imf.org/en/Publications/CR/Issues/2023/07/27/Kingdom-of-the-Netherlands-Aruba-2023-Article-IV-Consultation-Discussions-Press-Release-and-537062
https://www.imf.org/en/Publications/CR/Issues/2024/09/09/Botswana-2024-Article-IV-Consultation-Press-Release-and-Staff-Report-554633

Resources
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IMF Staff Reports

IMF Staff Reports
(Fiscal Years 2023 and 2024)

Angola (IMF 2024c)
Eswatini (IMF 2023j)
Guinea (IME 2024h)
Mali (IMF 2023s)
Mauritius (IMF 2024m,n)
Sierra Leone (IMF 2022d)
South Africa (IMF 2023ad)
The Gambia (IMF 2024t)

WAEMU (IMF 2024u)

Australia (IMF 2023c)
Bangladesh (IMF 2023d)
India (IMF 2023m)
Japan (IMF 2023n)
Japan (IMF 2024k)
Kiribati (IMF 2023p)
Korea (IMF 2023q)
Mongolia (IME 2023v)

Albania (IME 2024b)

Austria (IMF 2024d)
Belgium (IMF 2023e)

Czech Republic (IMF 2023h)
Estonia (IMF 2023i)
Luxembourg (IMF 2023r)
Montenegro (IMF 20240)
Romania (IMF 2023z)

Slovak Republic (IMF_2024r)

Tirkiye (IMF 2023af

Employment

Entrepreneurs &

Leadership

IMF Staff Reports
(Fiscal Years 2023 and 2024)

Irag (IMF 2024i,j)

Jordan (IMF 20230)
Jordan (IME 20241)
Morocco (IMF 2023w)
Morocco (IMF 2024p)
Qatar (IMF 2024q)

Saudi Arabia (IMF 2022c)
Saudi Arabia (IMF 2023ac)
UAE (IMF 2023af

West Bank and Gaza (IMF 2023ah)

Aruba (IMF 2023b)
Bahamas (IMF 2024e)
Belize (IMF 2024f)
Brazil (IMF_2023f)
Chile (IMF 2024q)
Costa Rica (IMF 2023q)

Grenada (IME 2023k)
Mexico (IME 2023t, u)
Panama (IMF 2023y)

Paraguay (IMF 2022b
St Lucia (IMF 2024s)

USA (IME _2023ag)

Employment

Entrepreneurs &

Leadership
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https://www.imf.org/-/media/Files/Publications/CR/2024/English/1AGOEA2024001.ashx
https://www.imf.org/en/Publications/CR/Issues/2024/05/15/Iraq-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-Executive-549028#:~:text=The%202024%20Article%20IV%20Consultation,fiscal%20expansion%20starting%20in%202023.
https://www.imf.org/en/Publications/CR/Issues/2023/05/05/Kingdom-of-Eswatini-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-533091
https://www.imf.org/en/Publications/CR/Issues/2022/07/13/Jordan-2022-Article-IV-Consultation-and-Fourth-Review-Under-the-Extended-Arrangement-Under-520668
https://www.imf.org/en/Publications/CR/Issues/2024/05/17/Guinea-2024-Article-IV-Consultation-and-Request-for-Disbursement-Under-the-Rapid-Credit-549110
https://www.imf.org/en/Publications/CR/Issues/2024/01/11/Jordan-Request-for-an-Extended-Arrangement-Under-the-Extended-Fund-Facility-and-543744
https://www.imf.org/en/Publications/CR/Issues/2023/06/14/Mali-2023-Article-IV-Consultation-Press-Release-Staff-Report-Staff-Supplement-and-Statement-534760
https://www.imf.org/en/Publications/CR/Issues/2023/01/23/Morocco-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-528514
https://www.imf.org/en/Publications/CR/Issues/2024/05/28/Mauritius-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-549629
https://www.imf.org/en/Publications/CR/Issues/2024/05/01/Morocco-2024-Article-IV-Consultation-Review-Under-the-Flexible-Credit-Line-Arrangement-548442
https://www.imf.org/en/Publications/CR/Issues/2022/07/29/Sierra-Leone-2022-Article-IV-Consultation-and-Fifth-Review-under-the-Extended-Credit-521569
https://www.imf.org/en/Publications/CR/Issues/2024/02/06/Qatar-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-544471
https://www.imf.org/en/Publications/CR/Issues/2023/06/06/South-Africa-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-534271
https://www.imf.org/en/Publications/CR/Issues/2022/08/11/Saudi-Arabia-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-522189
https://www.imf.org/en/Publications/CR/Issues/2024/01/18/The-Gambia-2023-Article-IV-Consultation-and-Request-for-an-Arrangement-Under-the-Extended-543899
https://www.imf.org/en/Publications/CR/Issues/2023/09/05/Saudi-Arabia-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Informational-Annex-538823
https://www.imf.org/en/Publications/CR/Issues/2024/04/17/West-African-Economic-and-Monetary-Union-Selected-Issues-547891
https://www.imf.org/en/Publications/CR/Issues/2023/06/22/United-Arab-Emirates-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-535073
https://www.imf.org/en/Publications/CR/Issues/2023/01/26/Australia-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-528629
https://www.imf.org/en/Publications/CR/Issues/2023/04/24/West-Bank-and-Gaza-Report-to-the-AD-HOC-Liaison-Committee-532738
https://www.imf.org/en/Publications/CR/Issues/2023/12/13/Bangladesh-2023-Article-IV-Consultation-First-Reviews-Under-the-Extended-Credit-Facility-542460
https://www.imf.org/-/media/Files/Publications/CR/2023/English/1ABWEA2023002.ashx
https://www.imf.org/en/Publications/CR/Issues/2023/12/18/India-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-542605
https://www.imf.org/en/Publications/CR/Issues/2024/02/02/The-Bahamas-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-544399
https://www.imf.org/en/Publications/CR/Issues/2023/03/30/Japan-2023-Article-IV-consultation-Press-Release-Staff-Report-and-Statement-by-the-531587
https://www.imf.org/en/Publications/CR/Issues/2024/05/15/Belize-2024-Article-IV-Consultation-Press-Release-and-Staff-Report-549008
https://www.imf.org/en/Publications/CR/Issues/2024/05/13/Japan-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-548845
https://www.imf.org/en/Publications/CR/Issues/2023/07/31/Brazil-2023-Article-IV-Consultation-Press-Release-Staff-Report-Staff-Supplement-and-537328
https://www.elibrary.imf.org/view/journals/002/2023/226/article-A003-en.xml#:~:text=Abstract,standards%2C%20and%20legal%20equity%20persist.
https://www.imf.org/en/Publications/CR/Issues/2024/02/06/Chile-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-544437
https://www.imf.org/en/Publications/CR/Issues/2023/11/16/Republic-of-Korea-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-541502
https://www.imf.org/en/Publications/CR/Issues/2023/12/22/Costa-Rica-2023-Article-IV-Consultation-Fifth-Review-Under-the-Extended-Arrangement-Under-542905
https://www.imf.org/en/Publications/CR/Issues/2023/10/04/Mongolia-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-540108
https://www.imf.org/en/Publications/CR/Issues/2023/07/18/Grenada-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-536521
https://www.imf.org/en/Publications/CR/Issues/2024/01/12/Albania-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-543731
https://www.imf.org/en/Publications/CR/Issues/2023/10/31/Mexico-Selected-Issues-541026
https://www.imf.org/en/Publications/CR/Issues/2024/05/10/Austria-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-548775
https://www.imf.org/en/Publications/CR/Issues/2023/03/24/Panama-2022-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-531352
https://www.imf.org/en/Publications/CR/Issues/2023/03/01/Belgium-2022-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-530357
https://www.imf.org/en/Publications/CR/Issues/2022/06/16/Paraguay-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-519691
https://www.imf.org/en/Publications/CR/Issues/2023/01/18/Czech-Republic-2022-Article-IV-Consultation-Press-Release-and-Staff-Report-528326
https://www.imf.org/en/Publications/CR/Issues/2024/03/07/St-545560
https://www.imf.org/en/Publications/CR/Issues/2023/07/26/Republic-of-Estonia-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-537008
https://www.imf.org/en/Publications/CR/Issues/2023/06/14/United-States-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-534755
https://www.imf.org/en/Publications/CR/Issues/2023/05/23/Luxembourg-2023-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-533671
https://www.imf.org/en/Publications/CR/Issues/2024/05/06/Montenegro-2024-Article-IV-Consultation-Press-Release-Staff-Report-and-Statement-by-the-548629
https://www.imf.org/en/Publications/CR/Issues/2023/12/07/Romania-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-IMF-Country-Report-No-542184
https://www.imf.org/en/Publications/CR/Issues/2024/03/12/Slovak-Republic-2023-Article-IV-Consultation-Press-Release-and-Staff-Report-546198
https://www.elibrary.imf.org/downloadpdf/journals/002/2023/303/002.2023.issue-303-en.pdf

Non-technical Resources

Summary of IMF Work: Unlocking Solutions to Macroeconomic Challenges

Books

Kolovich and Newiak: Sub-Saharan Africa | IMF eLibrary

Women, Work, and Economic Growth — Leveling the Playing Field | IMF eLibrary

Fiscal Policies | IMF eLibrary

Podcasts

Monique Newiak: Good for Women Good for Growth: Closing Nigeria’s Gender Gap

Monique Newiak: Financial institutions - OMFIF

Lisa Kolovich: Demographics—IMF Podcasts

Blogs: IMF.org
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https://www.elibrary.imf.org/view/journals/067/2024/003/article-A001-en.xml
https://www.elibrary.imf.org/display/book/9798400246968/9798400246968.xml?cid=af-com-compd-pubs_booth
https://www.elibrary.imf.org/display/book/9781513516103/9781513516103.xml
https://www.elibrary.imf.org/display/book/9781513590363/9781513590363.xml
https://www.imf.org/en/News/Podcasts/All-Podcasts/2018/03/08/nigeria-gender-inequality
https://www.omfif.org/podcast/why-gender-equality-in-financial-institutions-is-macro-critical/
https://podcasts.apple.com/ca/podcast/lisa-kolovich-gender-equality-to-address-shifting-demographics/id1029134681?i=1000661914616
https://www.imf.org/en/Topics/Gender

Tools and Data

Tax and Benefits Analysis Tool (TAXFIT)

The IMF's "Tax and Benefits Analysis Tool" (TAXFIT) is a microsimulation model that analyzes taxes and benefits
(including income taxes, social security, social assistance, etc.) for households in 16 emerging market and
developing economies, allowing users to compare burdens and generosity across different systems.

Financial Access Survey - IMF Data

ILO Care Policy Investment Simulator

UNSG High-Level Panel on Women’s Economic Empowerment Toolkit

World Bank Data Portal

Women, Business, and the Law

ILO Statistics

15


https://betadata.imf.org/en/datasets/IMF.RES:TAXFIT
https://data.imf.org/?sk=E5DCAB7E-A5CA-4892-A6EA-598B5463A34C
https://www.ilo.org/globalcare/
https://www.unwomen.org/en/digital-library/publications/2018/01/hlp-wee-reports-and-toolkits
https://genderdata.worldbank.org/
https://wbl.worldbank.org/en/wbl
https://ilostat.ilo.org/topics/women/

Thank you!

Ikolovich@imf.org
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